
CTTY OF ALBU UER UE

CI!'ILTAN PoLrcE OvERSIGHT AGENCY

September 23, 2026

Via Email

Riet CPC # 276-24

COMPIAINE

On l0llll24,  G  submitted a complaint to the CPOA for an incident on

10106/24. Mr. G  reported leaving early from the Sunday mass ascension on

Balloon Fiesta Pkwy and drove down a 4-lane road coned into individual lanes. He took
the 3rd lane but no signs indicated he drove on the wrong side, no one directed traffic, so

he was unaware the traffic pattem changed from the day before. He was stopped by a
cadet at Balloon Fiesta Pkwy/San Mateo Blvd, a young officer approached the driver's
side, walked in front of his car, unsnapped the safety strap for his firearm, and said he

was messing with his vibe for driving on the wrong side. The officer was unprofessional,

insinuated he tried to cheat traffic and get ahead, told him to wait, and unlawfully
detained him for about l5 minutes.

I'O Box 129-l

Albuquetque

NNI 8710-3

www. cabq.gov

EYIDENCL.BEYIEEEDi

Video(s): Yes APD Report(s): N/A CAD Report(s): N/A

Complainant lnterviewed: Yes Witness(es) Interviewed: N/A

APD Employee Interviewed: Yes

APD Employee lnvolved: Unable to identiff

Other Materials: Email communications

Date Investigation Completed: December 29, 2025
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FTNDINGS

1. Unfounded. Investigation classification when the investigator(s) determines, by cleat ard convincing
evidence, that alleged tuisconduct did not occur or did not involve the subject officer.

3. Not Sustained. Investigation classification when the investigator(s) is unable to determine one way or the
other, by a preponderance ofthe evidence. whether th€ alleged misconduct either occuffed or did not occur.

4. Exonerated. Investigation classification ',!.here the investigator(s) determines. by a preponderance ofthe
evidence, that alleged conduct in the underlying complaint did occur bur did not violate ApD policies,
procedurcs, or training.

Policies Reviewed: l.l.5.A.l (conduct) & 2.'ll.4.A.l (detention)

6. Admilistratively Closed. Investigation classification where the investigato. determines: The policy
violations ofa minor nature and do not constitute a pattem ofmisconduct (i.e. a violation subject to a class ?
sanclion, -the allegations are duplicative: -the allegatioN, even iftrue, do not constitute misconduct: or -the
investigation cannot be conducted because ofthe lack ofinformation in the complaint. and further
investigation would be futile.

Additional Comments:

One ofthe officers identified as possibly having the intcraction as described was on military
leave for several months requiring case suspension until the officer rctumed for an interview

1.1.5.A.1 : Despite research and interviews further investigation could not be conducted
because ofthe lack of information in the complaint. No officer could be identified that
matched the description and had an interaction with Mr. G  vehicle.

2.71.4.A.1: Despite research and interviews further investigation could not be conducted
because of the lack of information in the complaint. No officer could be identified that
matched the description and had an interaction with Mr. G  vchicle.

Ofhcers identihed and interviewed that were assigned to that area did not wear the type of
holsters as described. Other interactions captured on OBRD with drivers traveling in the
wrong direction consisted ofhaving the driver wait until an appropriate gap was established
to facilitate entering back into the traffic flow.

27 6-24 Unable to identifu 2

2. Sustained. Investigation classification when the investigator(s) determines, by a preponderance olthe
evidence, the alleged misconduct did occur by the subject officer. L__l

I

5. Sustained Violation Not Based on Original Complaint. lnvesrigation classification where the
investigato(s) determines. by a preponderance ofthe evidence. misconduct did occur that was not allegcd in
the original complaint (whether CPC or intemal complaint) but that other misconduct rlas discorered during Ll
the investigation, and by a preponderance ofthe evidence, that misconduct did occur.

I
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You have the right to appeal this decision. Ifyou are not satisfied with the findings and/or
recommendations of the CPOA Executive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt of this letter, communicate your desire to have an
appeal hearing before the CPOA Advisory Board in a signed writing addressed to the
CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, NM 87103, or
by email to CPOA@cabq.gov. Include your CPC number. Upon receipt of the
communication, a hearing on the matter will be scheduled at the Board's next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to modi$ the Director's
findings, your appeal must demonstrate one or more ofthe following:

l) A policy was misapplied in the evaluation of the complaint;

2) That the findings or recommendations were arbitrary, capricious or constituted an abuse of
discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

lfyou are not satisfied with the final disciplinary decision ofthe Chief of Police or any matter
relating to the Chiefs handling of the complaint you may request a review of the complaint by
the City's Chief Administrative Officer. Your request must be in writing and within 30

calendar days (inclusive ofholidays and weekends) of receipt of this letter. Include your CPC

number.

lf you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/cpoa/survev. There was a delay in the issuance offindings
due to multiple staffchanges including investigators and the Director along with a high volume
of investigations and reviews to process. Thank you for your patience and participation in the
process of civilian oversight ofthe police.

Sincerely,
The Civilian Police Oversi ght Agency by

tu
Diane McDermott
Executive Director
(sDs) e24-3770

cc: Albuquerque Police Depanment Chief of Police

Administratively closed complaints may be re-opened if additional information becomes

available. Please provide your additional information in writing to the CPOA Director as

listed above.



CITY OF AIBU UER UE

l)O Box 1293

Albuquerquc

NM 87103

wwwcabq-gov

Crv[,r,c,N Por,rcE OvERsrcHT AcENCy

October 19, 2026

To File

Re: CPC # 046-25

COMPI,AINT:

Mr. S  contacted the Deputy CAO. He wanted to "formally" report feeling unsafe at work
due to ongoing criminal activity. Officers told him they would be reprimanded by Commander B.
if they assisted him. Lt. R was sent to document Mr. S  concerns. During their meeting,
Mr. S  said he distrusted APD and Commander B, believing APD had failed to address
crime near his business. He reported that people involved in the criminal activity had threatened
him, sayinB APD officers told them he was calling the police. Mr. S  was also upset that
Commander B sent Lt. R instead of meeting with him. Mr. S  alleged officers followed him
in retaliation. He reported the crime and alleged surveillance to the FBl, and requested a

security detail like the Mayor's because of threats.

CAD Report(s): Yes

Witness(es) Interviewed: N/A

I

DYIDENCT.BEYIEYIDi

Video(s): Yes APD Report(s): Yes

Complainant Interviewed: No

APD Employee Intewiewed: Yes

APD Employee Involved: Lt. R

Other Materials: da

Date lnvestigation Completed: May 13,2026



EINDINGI

Policies Reviewed: I .1.5.A.4

1. Unfounded. lnvestigation clsssification when the investigator(s) determines, by clear and convincil8

evideoce, that alleged misconduct did not occur or did not involve the subject ollicer'

Policies Reviewed

2. Sustri[ed. Investigation classification when the investigsto(s) detennines, by a preponderance ofthe

evidence, the alleged misc.nduct did occur by the subject oflicer.

a

4. Exonerrted. Investigation classification $'herc the investigato(s) determioes, by a preponderance ofthe

evidence, that alleged conduct in the underlying complaint did occur but did not violate APD Policies'

proc6dures, or ttaining.

5. Sustrined viohtion Not Bssed on original complaint. Investigation classification lvhere the

inr..iignto.(t) a"t"*ines, by a preponderance ofthe evidence. misconducl did occu' that *as not alleged in

i'r," oriiinuf 
"o.pf"int 

(whetirer'cpil or internal complaint) bur that orhcr misconducr was discovered during

the inv-estigation. and by a preponderance ofthe evidenc€. that misconduct did occur'

6. Administrstively closed. Investigation classificBtion where the investigator determines: The policy

violations ofa minor nature and do not constitute a pattem ofmisconduct (i.e. a violation subject to a class 7

sa"",i"i, _,r" 
"["g"i"ns 

are duplicative; _the allegations. even iftrue, do not constitute misconduct: or -the

l*".iigntlon 
"rnriot 

U" conducted because ofthe lack ofinformation in the comPlaint' and further

investigation would b€ finile.

Additislllcarneil!.
It was determined that Lt. R was not involved in the events described by Mr. S  H-e

tookihe report as instructed by his supervisors. There was insufficient evidence to identify

potential susPect offenders.

?

3. Not Sust8itred. lnvestigation classification when the investigator(s) is unable to determine one way or lhe

other, by a preponderance of the evidence, whethe. the alleged misconduct either occurred or did not occuf.

046-25 Lt. R



You have the right to appeal this decision. Ifyou are not satisfied with the findings and/or
recommendations of the CPOA Executive Director within 30 calendar days (inclusive of
holidays and weekends) ofreceipt ofthis letter, communicate your desire to have an

appeal hearing before the CPOA Advisory Board in a signed writing addressed to the

CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, NM 87103, or
by email to CPOA@cabq.gov. Include your CPC number. Upon receipt of the

communication, a hearing on the matter will be scheduled at the Board's next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to modifo the Director's
findings, your appeal must demonstrate one or more of the following:

1) A policy was misapplied in the evaluation of the complaint;

2) That the findings or recommendations were arbitrary, capricious or constituted an abuse of
discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Sincerely,
The Civilian Police Oversight Agency by

tu
Diane McDermott
Executive Director
(s}s) 924-3770

Administratively closed complaints may be re-opened if additional information becomes

available. Please provide your additional information in writing to the CPOA Director as

listed above.

If you are not satisfied with the final disciplinary decision of the Chief of Police or any matter

reiating to the Chiefs handling ofthe complaint you may request a review ofthe complaint by

the city,s chief Administrative officer. Your request must be in writing and within 30

calendar days (inclusive ofholidays and weekends) of receipt of this letter. Include your cPC

number.

If you have a computer available, we would greatly appreciate your completing our client.

suir"y for. at http://rwwv.cabq.gov/cpoa/survev. There was a delay in the issuance of findings

du" to multipl" .taff chang". in"luding investigators and the Director along with a high volume

of investigaiions and reviiws to process. Thank you for your patience and participation in the

process of civilian oversight ofthe police.

cc: Albuquerque Police Department Chief of Police

e,r,

l
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October 19, 2026

To File

Re: CPC # 046-25

PO Box 1293

Albuquerque

NM 87103

EYIDENCI..BEYIEWDT

Video(s): Yes APD RePort(s): Yes

Complainant Interviewed: No

APD Employee Interviewed: Yes

APD Emptoyee Involved: Commander B

Other Materials: rlla

Date Investigation Completed: May 13,2026

COMPI,AINT:

Mr. S  contacted the Deputy cAo. He wanted to ,,formally,, report feeling unsafe at work

due to ongoing criminal activity. Officers told him they would be reprimanded by Commander B'

if they assisted him. Lt. R was sent to document Mr. s  concerns. During their meetinB,

Mr.S dhedistrustedAPDandcommanderB,believingAPDhadfailedtoaddress
crime near his business. He reported that people involved in the criminal activity had threatened

him, saying APD officers told them he was calling the police Mr' S  was also upset that

command-er B sent Lt. R instead of meetinS with him. Mr. s  alleged officers followed him

in retaliation. He reported the crime and alleged surveillance to the FBl, and requested a

security detail like the MaYor's because of threats'

CAD Report(s): Yes

Witness(es) lnterviewed: N/A

CITY OF ALBU

www.cabq.gov

Crvu-tlx PoIICE OVERSIGITT AcENCY
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FINDINGS

Policies Reviewed: I .l .5.A.4

1. Unfounded. lnvestiSation classification when the investigator(s) determines. by clear and convincing

evidence, that alleged misconduct did not occur or did not involve the subject omcer'

Policies Reviewed:

2. Sustritred. Investigation classification when the investigato(s) determines, by a preponderance ofthe

evidence, the alleged misconduct did occu. by the subject omcer'

4. Exonerstcd. lnvestigation classilication where the iflvestigator(s) determines, by a prepooderance oflhe

evideoce, that alleged cooduct in the underlying complaint did occur but did not violate APD policies'

procedures, or training.

5. Sustrined Violrtion Not Bssed on Originil Complaint lrvestiSation classification where the

investicator(s) determines, b] a preponderance ifthe evidence' misconduct did occur that was not alleged in

il;;;;;;;i;;;i;];i dh.rh", 
'cPc: 

o. int"*ol complainr) but that oth€r misconduct $as discovered durins

the inv"estigation. and by a prcponderance ofthe evidence. lhat misconduct did occur'

6. Administratively Closed. Investigation classification where the investigato' determines: The policy

,iot"tions ofu .ino. nature and do not coNtitute a Pattem ofmisconduct (i.e. a violation subject to a class 7

r"."il*, -,fr. 
"ff"g"l"ns 

8re duplicative: -the allegarions' even iftruc' do not conslitute misconductl or -the

i"r".'rigi i"" 
"*"1r, 

U" conducted because ofthe iack of informarion in lhe complainl and further

investigation would be futile.

AdditiqlllrceErsll$
It was determined that commander B was not involved in targeting or harassing Mr' 

-

S  nor did he threaten to discipline officers who helped Mr' S  Cmdr' B had no

iole in the decision to send Lt. R to meet with Mr. S  cmdr. B admitted that he asked

vr. ian"tre, not to call or text him on his personal phone to avoid it being subject to IPRA 
_

..qr".,.. contrary to Mr. S  allegation, theie was no. evidence that cmdr. B ignored

or iailed to assist Mr. S  with the problems he reported'

?
046-25 Commander B

itr

3. Not Sustained. Invesligation classification $tlen the investigato(s) is unable to determine one uay or the 1-1
other, by a preponderance ofthe evidence' whether the alleged misconduct either occurred or did nol occur' I I

a



You have the right to appeal this decision. Ifyou are not satisfied with the findings and/or
recommendations ofthe cPoA Executive Director within 30 carendar days (incrisive of
holidays and weekends) ofreceipt of this retter, communicate your desire to have an
appeal hearing before the cPoA Advisory Board in a signed writing addressed to the
cPoA Director. Please send your request to p.o. Box 1293, Atbuquerque, NM g7r03, or
by email to CPOA@cabq.gov. Include your CpC uumber. Upon receipi of the
communication, a hearing on the matter will be scheduled at the Boart's next regularly
scheduled meeting provided there is at least 14 business days between the receipt-of the
request and the next meeting. rn order for the Advisory Board to modi$ the Director's
findings, your appeal must demonstrate one or more of the following:

1) A policy was misapplied in the evaluation of the complaint;
2) That the findings or recommendations were arbitrary, capricious or constituted an abuse of

discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints may be re-opened if additional information becomes
available. Please provide your additional information in writing to the cpoA Director as
listed above.

Ifyou are not satisfied with the final disciplinary decision ofthe chief of police or any matter
relating to the chiefs handling ofthe complaint you may request a review ofthe complaint by
the City's Chief Administrative Officer. your request must be in writing and within iO
calendar days (inclusive of holidays and weekends) of receipt of this letter. Include your cpC
number.

Ifyou have a computer available, we would greatly appreciate your completing our client
survey form at http://rwvrv.cabq.gov/cpoa,/survey. There was a delay in the issuance of findings
due to multiple staff changes including investigators and the Director along with a high volurie
of investigations and reviews to process. Thank you for your patience and participation in the
process ofcivilian oversight ofthe police.

Sincerely,
The Civilian Police Oversi ght Agency by

nl
Diane McDermott
Executive Director
(so5) 924-3770

3

cc: Albuquerque Police Department Chief of Police

,0r,



CITY OF ALBU UER UE

CMLIAN POLICE OVERSIGHT AGENCY

October 19, 2026

Via Email

Re: CpC # 259-2 5

PO Box l29l

Albrrquerque

NM 87103

wraw.cabq. gov

COMPI,AINT:

Marco Aldav and Shawntel Luian submitted a complaint on 1112912025 regarding APD's
investisatioi into the death of Ms. L  son on A3/12/2023. They reported that.

ii.t.Jiu. g ;a other officers violateil their constihrtional rights during an invesliggtion

resardins their child's medical crisis. The allegations involve perjury in a swom atlldavlt.
-o6tuinir,"g 

*".tuots based on false information, and illegal search and seizure'

EYIDENCI.BEYIEIYID

Video(s): Yes APD Report(s): Yes 64p X"psrt15;' Yes

Complainant Interviewed: Yes Witness(es) lnterviewed: Yes

APD Employee lnterviewed: Yes

APD Employee tnvolved: Officer B

Other Materials: Search warrant affidavits, OMI CDC reports, Additional 193 page docs

Date lnvestigation Completed: March 13,2026
I

t'.,i



Policies Reviewed: 1.1.5.A.4 & 2.60.6.8.1

l. Unfounded. lnvestigation classification when the investigator(s) determines, by clear and convincing
evidence, that alleged misconduct did not occur or did not involve the subj€ct omcer. V

2. Sustai[ed. Investigation classification when th€ investigator(s) determines, by a preponderance ofthe
evidence, the alleged misconduct did occur by the subject olficer.

3. Not Sustrined. lnvestigation classification when the investigator(s) is unable to determine one way or the

other, by a preponderance ofthe evidence, whether the alleged misconduct either occurred or did not occur.

PoliciesReviewed: 2.7'1.4.A.1

4. Exonerated. Investigation classification where the investigator(s) determines, by a prcponderance ofthe
evidence. that alleg€d conduct in the uflderlying complaint did occur but did not violate APD policies,
procedufes, or training.

5. Sustaired Violation Not Based on Originrl Complaint. Investigation classification tl'here the
investigator(s) determines, by a preponderance ofthe evidence. misconduct did occur that was not alleged in
the original complaint (whether CPC or internal complaint) but that other misconduct was discovered during
the investigation, and by a preponderance ofthe evidence. that misconduct did occur.

6. Administratively Closed. lnvestigation classification where the investigator determines: The policy
violations ofa minor nature and do not constitute a paftem ofmisconduct (i.e. a violation subject to a class ?

sanction. -the allegations are duplicative; -the allegations, even iftrue, do not constitute misconduc! or -the

investigation cannot be conducted because ofthe lack ofinformation in the complaint, and further
investigation would be futile.

AddiliqalrceE0eilli
1.1.5.A.4: It was determined that Officer B's interactions with Mr. A  and Ms. L  were
conducted professionally and that the information obtained was as complete and thorough as

reasonably possible, given the sources available at the time.

2.60.6.8.1: It was determined that Officer B's follow-up investigation was as complete and
thorough as practicable, givetr the information available at the time.

2.71.4.A.1: It was determioed that the seizure of the cell phones, the securing of the
apartment, and the subsequent searches were in compliance with the search and seizure laws
and APD policy.

259-25 Officer B

EINDINGI

t itr

tr

V

tr
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You have the right to appeal this decision. Ifyou are not satisfied with the findings and/or
recommendations of the CPOA Executive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt of this letter, communicate your desire to have an

appeal hearing before the CPOA Advisory Board in a signed writing addressed to the

CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, NM 87103, or
by email to CPOA@cabq.gov. Include your CPC number. Upon receipt of the

communication, a hearing on the matter will be scheduled at the Board's next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to modify the Director's
Iindings, your appeal must demonstrate one or more of the following:

l) A policy was misapplied in the evaluation of the comPlaint;

2) That the findings or recommendations were arbitrary, capricious or constituted an abuse of
discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints may be re-opened if additional information becomes

available. Please provide your additional information in writing to the CPOA Director as

listed above.

If you are not satisfied with the final disciplinary decision of the chief of Police or any matter

reiating to the Chiefs handling ofthe complaint you may request a review ofthe complaint by

the city,s chief Administrative officer. Your request must be in writing and within 30

calendar days (inclusive of holidays and weekends) of receipt of this letter. Include your cPC

number.

If you have a computer available, we would greatly appreciate your completing our client.

survey form at http://wrvrv.cabO.qov/cpoa/survey. There was a delay in the issuance offindings

du" to -ultipleitaff "hang"s 
inc.hdirrg investigators and the Director along with a high volume

of investigaiions and reviews to process. Thank you for your patience and participation in the

process of civilian oversight ofthe police.

Sincerely,
The Civilian Police Oversight Agency by

)u
Diane McDermott
Executive Director
(s05) 924-3770

)

cc: Albuquerque Police Department Chief of Police



CTTY OF ALBU UER

Cn'ILIAN POLICE OVERSIGHT AGENCY

October 19, 2026

Via Email

    
 

PO Box 1293

Albuqucrque

NN,l 87103

www.cabq.gov

COMEIAINT
Al  and  L  submitted a complaint on ll12912025 regarding APD',s

iou"itinuiioi into the death of f,ils. L  son on 03ttZ/2023. They reported that.-O"t".tiu" 
S una other officers violated thet constitutional rights during an investigation

[""Ji"n tniii 
"trild's 

medical crisis. The allegations involve perjury in a sworn affidavit,
ofituinirig *u.r"nts based on false information, and illegal search and seizure.

E\4tIF,NCR RRVI['.WFD:

Video(s): Yes APD Report(s): Yes 64p ptps115; Yes

Complainant Interviewed: Yes Witness(es) lnterviewed: Yes

APD Employee lnterviewed: Yes

APD EmploYee Involved: Detective D

other Materials: Search warrant affidavits, OMI CDC reports, Additional 193 page docs

Date lnvestigation Completed: March 13'2026
I

UE

Re: CPC # 259-25



EINDINGS

Policies Reviewed: 1.t.5.A.4 & 2.60.6.8.1 &

I I . Unfounded. Investigation classification \aten the investigalor(s) determines, by cleu and convincing

evidenc€, that alleged misconduct did not occur or did tlot involve the subject oflicet.

2. Sust8ined. Investigation classificalion wfi€n the investigato(s) delermines, by a preporderance ofthe

evidence, the alleged misconduct did occur by the subject olficer

, 3. Not Sustained. lnvestigation classification when the investigator(s) is unable to determine orle way or the

other, by a prepondersnce ofthe evidence, whether the alleged misconduct either occurred or did not occur.

PoliciesReviewed: 2.71.4.A.1

4. Exonersted. Investigation classification where the investigator(s) determines, by a preponderance ofthe

evidence, that alleSed conduct in the underlying complaint did occur but did not violatc APD policies,

procedurss, or ttaining.

6. Admi[istrltively closed. lnvestigation classification *,here the i[vestigator determines: The policy

violations ofa minor natu.e and do not constitute a panem ofmisconduct (i.e. a violation subject to a class 7

sanction, -the allegations are duplicative; -ihe allegations, even iftrue, do not constitute misconduct or'the

investigation canriot be conducted because ofthe lack of information in the complain! and further

investigatioo would be firtile.

Additiqlstcaunrrtri.
1.15A4, Itl""r d.t"r-ined that Detective D's interactions with Mr. A  and Ms. L
weie conducted professionally and that the information obtained was as complete and

thorough as reas;nably possi6le, given the sources available at the time'

2.60.6.8.1: It was determined that Officer B's follow-up investigation was as complete and

thorough as practicable, given the information available at the time'

211.4.A.1: It was determined that the seizure ofthe cell phones and the subsequent searches

were in compliance with the search and seizure laws and APD policy'

,

/

259-25 Detective D

5. Sustained violation Not Besed o[ Original complaint. Investigation classification where the

in\€stigator(s) detennines. by I preponderance ofthe evidence. misconduct did occur that uas not alleged in Tl
the orilinal complaint (whether CPC or intemal complaint) but that olher misconduct \.vas disco'ered during I I

the invistigation, and by a preponderance olthe evidence, that misconduct did occur'

a

tr

tr



You have the right to appeal this decision. Ifyou are not satisfied with the findings and/or

recommendations of the CPOA Executive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt of this letter, communicate your desire to have an

appeal hearing before the CPOA Advisory Board in a signed writing addressed to the

CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, NM 87103' or
by email to CPOA@cabq.gov. Include your CPC number' Upon receipt of the

communication, a hearing on the matter will be scheduled at the Board's next regularly
scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting, In order for the Advisory Board to modi$ the Director's

findings, your appeal must demonstrate one or more of the following:

1) A policy was misapplied in the evaluation of the complaint;

2) That the findings or recommendations were arbitrary, capricious or constituted an abuse of

discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints may be re-opened if additional information becomes

available. Please provide your additional information in writing to the CPOA Directol as

listed above.

Ifyou are not satisfied with the finat disciplinary decision ofthe chief of Police or any matter

reiating to the Chiefs handting ofthe complaint you may request a review ofthe complaint by

the Ciiy,s Chief Administrative Officer. Your request must be in writing and within 30

calendar days (inclusive of holidays and weekends) of receipt of this letter. Include your CPC

number.

Ifyou have a computer available, we would greatly appreciate your completing our client.

.urv"y form at http://$r,r'rv.cabq.gov/cpoa/survel'. There,wasa delay in the issuance of findings

due to multipl"i[ff 
"harrge. 

in"luding investigators and the Director along with a high volume

of inu"rtiguiion, and reviJws to proceis. Thank you for your patience and participation in the

process ofcivilian oversight ofthe police.

Sincerely,
The Civilian Police Oversi ght Agency by

]u
Diane McDermott
Executive Director
(505) 924-3770

l
cc: Albuquerque Police Department Chief of Police



CITY OF ALBU UER

CTVILIAN PoLICE O\.ERSIGHT AGENCY

October 19, 2026

Via Email

 

Re: CPC # 259-25

PO Box 1293

A.lbu<luerque

NM 87103

www.ca\.gov

COMEIdINT.
 A  and t L  submitted a complaint on lll29lz025 regard.ing APD's

investigatiori into the death of Ms. L  son on 03ll2l2_023- They reported that.

Detecti-ve B and other officers violated their constitutional rights during an investigation
reqarding their child's medical crisis. The allegations involve perjury in a sworn affidavit,
o6tuinir,-g *anunts based on false information, and illegal search and seizure.

F,\4DF' NCE RT]VIF WRII :

Video(s): Yes APD Report(s): Yes CAD Report(s): Yes

Complainant lnterviewed: Yes Witness(es) lntewiewed: Yes

APD Employee Interviewed: Yes

APD Employee Involved: Officer P

Other Materials: Search warrant affidavits, OMI CDC reports, Additional l9l page docs

Date lnvestigation Completed; March 13,2026
I
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FI NDINGS

PoliciesReviewed: 1.1.5-A.4 &2.60.4.A.2

' I . Unfounded. Investigatio[ classification when lhe investigator(s) detcrmiles, by clea! and convincing
evidence, that alleged misco[duct did not occur or did not involve the subject olficer.

. 2. Sustrined. Investigation classification when the investigato(s) determines, by a preponderance ofthe
evidence, the alleged misconduct did occur by the subject omcer.

3. Not Sustained. Investigation classification when the investigato(s) is unable to determine one way or the

other. by a preponderance ofthe evidence, *,hether the alleged misconduct eidrer occurred o. did not occur.

4. Exonerated. Investigatioo classification where the investigato(s) determines, by a preponderance ofthe
evidence. thal alleged conduct in the underlying complaint did occur but did nol violate APD policies,

procedures, or training.

5. Sustained Violation Not Based on Original Complaint. Invcstigation classification rvhere the

investigato(s) determines. by a preponderance ofthe evidence. misconduct did occur that was not alleged in

the original complaint (whether CPC or intemal complaint) but that other misconduct was discovered during
the investigation. and by a preponderunce ofthe evidence, thal misconduct did occur.

6. Administr8tively Closed. Investigation classification where the investigatot determines: The policy

violations ofa minor nature atld do not constitute a pattem ofmisconduct (i.e. a violation subiect to a class 7

sanction. -the allegations are duplicative: -the allegations, eveo if true. do not constitute misconducl: or -the

iovestigation cannot bc coflducted because ofthe lack ofinformation in the complaint, and further
investigation would be futile.

AUiliuel',lCaurcil$
1.1.5.A.4: It was determined that Officer P had minimal contact with Mr. A  and Ms.
Luian. OBRD video and statements from others showed that his contact was professional,
ana the information collected was as complete and thorough as reasonably possible, given the
information available at the time.

2.6O.4.A.2: It was determined that Officer P properly responded to the call, collected
information, summoned the appropriate persomel, and documented it in his report

1
259-25 Officer P
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You have the right to appeal this decision. Ifyou are not satisfied with the findings and/or
recommendations of the CPOA Executive Director within 30 calendar days (inclusive of
holidays and weekends) of receipt of this letter, communicate your desire to have an

appeal hearing before the CPOA Advisory Board in a signed writing addressed to the

CPOA Director. Please send your request to P.O. Box 1293, Albuquerque, NM 87103, or
by email to CPOA@cabq.gov. Include your CPC number. Upon receipt of the

communication, a hearing on the matter will be scheduled at the Board's next regularly

scheduled meeting provided there is at least 14 business days between the receipt ofthe
request and the next meeting. In order for the Advisory Board to modify the Director's

findings, your appeal must demonstrate one or more of the following:

l) A poticy was misapplied in the evaluation of the complaint;

2) That the findings or recommendations were arbitrary, capricious or constituted an abuse of
discretion; or

3) that the findings and recommendations were not consistent with the record evidence.

Administratively closed complaints may be re-opened if additional information becomes

available. Please provide your additional information in writing to the CPOA Director as

listed above.

Ifyou are not satisfied with the finat disciplinary decision ofthe Chief of Police or any matter

reiating to the Chiefs handling ofthe complaint you may request a review ofthe complaint by

the City's Chief Administrative Officer. Your request must be in writing and within 30

calendar days (inclusive ofhotidays and weekends) of receipt of this letter. Include your CPC

number.

If you have a compriter available, we would greatly appreciate your completing our client_

suivey form at http://wrvtv.cabq.gov/cpoa/survev. There was a delay in the issuance of findings

due to multiple staff changes including investigators and the Director along with a high volume

of investigafions and reviews to process. Thank you for yoru patience and participation in the

process ofcivilian oversight ofthe police.

Sincerely,
The Civilian Police Oversight Agency by

n/
Diane McDermott
F.xecutive Director
(sos) 924-3770

3

cc: Albuquerque Police Department Chief of Police
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